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Abstract

Purpose of this study is to examine burnout and teaching profession attitudes of teacher candidates. Research was
conducted with 287 teacher candidates. By the findings; burnout and teaching profession attitudes of teacher candidates
don’t differ according to their gender. Burnout of teacher candidates differs according to their graduation status but
teaching profession attitudes of teacher candidates don’t differ according to their graduation status. Emotional
exhaustion points of teacher candidates differ according to their field of study. Teacher candidates in art teaching have
the highest emotional exhaustion mean ranks and teacher candidates in nursing have the lowest emotional exhaustion
mean ranks. Lack of personal accomplishment points of teacher candidates differ according to their field of study.
Teacher candidates in American culture and literature have the highest lack of personal accomplishment mean ranks and
teacher candidates in Turkish teaching have the lowest lack of personal accomplishment mean ranks. Depersonalization
points of teacher candidates differ according to their field of study. Teacher candidates in journalism have the highest
lack of personal accomplishment mean ranks and teacher candidates in German language and literature have the lowest
lack of personal accomplishment mean ranks. Teaching profession attitude points of teacher candidates differ according
to their field of study. Teacher candidates in geography have the highest teaching profession attitude mean ranks and
teacher candidates in journalism have the lowest teaching profession attitude mean ranks. Additionally, burnout of
teacher candidates explains 9% of the total variance of their teaching profession attitude. Examining the results of the
t-test, competence and depersonalization are seen to be the significant predictors of teacher candidates’ teaching
profession attitude.
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1. Introduction

A teacher is an important element of an education system because the impact of the teachers on the students and
education programs is known much higher than other elements. If teachers want to be successful in this profession, they
have to accept the profession unconditionally, and do it with love and passion (Cetin, 2006).

The profession they choose shape individuals® lives (Bozdogan, Aydin, & Yildirim, 2007) and a person can develop
intellectual and emotional approaches regarding their profession so these approaches are reflected in their behaviors
(Korkmaz, 2009). Emotional tendency of an individual in favor of or against any circumstances, events, objects, places
or ideas can mean attitudes (Papanastasiou, 2002; Tavsancil, 2006; Temizkan, 2008). An attitude which is developed
towards a profession is the most important indicator of success in that profession (Cakir, 2005; Durmusoglu, Yanik, &
Akkoyunlu, 2009). If an individual does not like his or her profession, he or she may not practice it successfully (Terzi
& Tezci, 2007). Teaching requires affective competences besides knowledge and skills. Developing a positive attitude
towards teaching profession affects all the factors related to the teaching (Can, 2010). Therefore, determining the
attitudes of teacher candidates towards their prospective profession and making their attitudes positive is important
(Semerci & Semerci, 2004). There are many studies in the literature concerning attitudes towards teaching profession
(Aksoy, 2010; Capri & Celikkaleli, 2008; Cetinkaya, 2007; Kaskaya, Unlii, Akar, Sagirli, & Ozturan, 2011; Ozbek,
Kahyaoglu, & Ozgen, 2007; Kahyaoglu, Tan & Kaya, 2013; Kartal & Afacan, 2012; Dogan & Coban, 2009).
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Burnout is known as one of the most important problems of modern times. Freudenberger (1974) defines burnout as
ineffectiveness, wearing out, lack of energy and power, and an exhaustion of the inner resources of an individual due to
unsatisfied needs. Maslach Burnout Model, is commonly accepted and explains burnout in three ways (Maslach &
Marek, 1993). According to this model, burnout has three dimensions as emotional exhaustion, depersonalization, and
lack of personal accomplishment (Maslach, Schaufeli & Leiter, 2001). The measurement device based on this model
(Maslach Burnout Inventory) is primarily administered to professionals experiencing face-to-face relationship in areas
such as health, education, and social work. There are many studies in the literature concerning attitudes towards burnout
(Sarigoz & Cermik, 2013; Oren & Tiirkoglu, 2006; Kutsal & Bilge, 2012; Aypay, 2011; Maragh, 2005; Zhang, Gan &
Cham, 2005).

Conducting researches about teaching profession and burnout and generating education policies according to the results
is important. However, only a limited number of researches have examined the relationship between burnout of teacher
candidates and their attitudes towards the teaching profession. For this reason, conducting this study is expected to fill
these blanks in literature and provide important benefits to researchers and implementers. The problems depending on
this purpose were determined as below:

Do burnout and teaching profession attitudes of teacher candidates differ according to their gender?

Do burnout and teaching profession attitudes of teacher candidates differ according to their graduation status?
Do burnout and teaching profession attitudes of teacher candidates differ according to their field of study?
Does burnout of teacher candidates predict their teaching profession attitudes?

2. Methodology
2.1 Research Model

Research design is determined as survey model to examine the difference between burnout and teaching profession
attitudes of teacher candidates according to independent variables. Survey model is used to identify people’s attitudes,
beliefs, values, habits, thoughts (Mcmillan & Schumacher, 2001). Besides, the study’s design is correlational because
predicting statistics is used to examine whether burnout of teacher candidates predicts their teaching profession attitudes.
Correlational studies aim to reveal correlational relationships between variables using correlational statistics (Balci,
2011).

2.2 Population and Sample

The accessible population of the study consists of teacher candidates at Ege University, Faculty of Education in the
2014-2015 academic year. The sample of the study is determined by convenience sampling method and the research
was conducted with 287teacher candidates. This method can be applied when sample units are selected from easily
accessible due to the existing limitations of the money, time and workforce (Biiyiikoztirk, Kilic Cakmak, Akgiin,
Karadeniz & Demirel, 2011).

The frequencies are given according to the participants’ gender, classroom level and field of the study (Table 1).

Table 1. Demographic information of teacher candidates participating in research

Variable Groups n %
Gender Female 205 714
Male 82 28,6
Sum 287 100,0
Graduation status Under graduate 238 82,9
University student 49 17,1
Total 287 100,0
Field of study Geography 32 111
Physics 15 5,2
Mathematics 31 10,8
Biology 26 9,1
History of art 14 4,9
American culture and literature 6 2,1
English language and literature 39 13,6
German language and literature 5 1,7
Journalism 1 3
Turkish language and literature 31 10,8
Art teaching 8 2,8
Turkish teaching 30 10,5
Music 43 15,0
Nursing 6 2,1
Total 287 100,0
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2.3 Instruments

As instruments, Maslach Burnout Inventory — Student Scale adapted by Capri, GUndiz & G&kagkan (2011) and Attitude
Scale towards the Profession of Teaching developed by Ustiner (2006) are used to gather the data of the research.

2.3.1 Attitude Scale towards the Profession of Teaching

The exploratory factor analysis was applied to examine the factor structure of the Attitude Scale towards the Profession
of Teaching developed by Ustiner (2006). It was seen that the tool had the structure of one dimension consisting of 34
items. Among them 24 items represent positive attitudes, while 10 of them (2nd, 5th, 6th, 7th, 8th, 15th, 20th, 21st, 30
th, 32nd) represent negative attitudes. In the analysis, the overall Cronbach alpha reliability coefficient of Attitude Scale
towards the Profession of Teaching was calculated and the coefficient was found 0.93. Responses given items are rated
as <6= strongly agree, 4= Mostly agree, 3=moderately agree, 2=partly agree, 1=strongly disagree.

2.3.2 Maslach Burnout Inventory—Student Scale

The exploratory factor analysis was applied to examine the factor structure of the Maslach Burnout Inventory — Student
Scale adapted by Capri, Gindiz & Gckekan (2011). It was seen that the tool had a structure of three dimensions
consisting of 13 items. The scale contains three factors as emotional exhaustion, depersonalization, and lack of personal
accomplishment. Responses given to items are rated as «d= never>y <2=sometimes>y «3= usually>; <«d=often>; <&=
always> The coefficient was .89 for the overall scale. Cronbach's Alpha coefficient for internal consistency has been
found for 3 factors .76, .82 and .61.

2.4 Analyses

SPSS 17.00 program is used in the analysis of the data. Independent Samples T Test and Kruskal Wallis Test are used to
examine the difference between the burnout and teaching profession attitudes of teacher candidates according to
independent variables. Multiple Linear Regression is used to examine whether burnout of teacher candidates predicts
their teaching profession attitude and.05 level of significance was taken for the interpretation of the results.

3. Results

Data obtained from Maslach Burnout Inventory — Student Scale and Attitude Scale towards the Profession of Teaching
Scale were analyzed. The findings are as follows:

Table 2. Independent Samples T Test Results of Burnout and Teaching Profession Attitude of Teacher Candidates
According To Gender

Points Gender N M S.s. T P

Emotional exhaustion Male 205 12,82 4,34 23 ,82
Female 82 12,70 4,31

Lack of personal accomplishment Male 205 13,36 2,81 1,17 24
Female 82 12,93 2,90

Depersonalization Male 205 8,45 3,55 -,26 ,80
Female 82 8,57 3,67

Teaching profession attitude Male 205 139,28 20,09 1,11 27
Female 82 136,35 20,60

Burnout and teaching profession attitudes of teacher candidates don’t differ according to their gender
(p>.05).Accordingly, it can be said that gender doesn’t have a significant effect on burnout and teaching profession
attitudes of teacher candidates.

Table 3. Independent Samples T Test Results of Burnout and Teaching Profession Attitude of Teacher Candidates
According To Graduation Status

Points Graduation N M S.s. T P

Emotional exhaustion Undergraduate 238 12,48 4,18 ,2,69 ,01
University student 49 14,29 4,75

Lack of personal  Undergraduate 238 13,40 2,83 2,15 ,03

accomplishment University student 49 12,45 2,79

Depersonalization Undergraduate 238 8,14 3,28 -3,02 ,00
University student 49 10,16 4,45

Teaching profession attitude Undergraduate 238 138,93 19,99 ,90 37
University student 49 136,06 21,47

Burnout of teacher candidates differs according to graduation status but teaching profession attitudes of teacher
candidates don’t differ according to graduation status. Accordingly, it can be said that graduation status doesn’t have a
significant effect on teaching profession attitude of teacher candidates but graduation status has a significant effect on
burnout of teacher candidates. University students have higher emotional exhaustion and depersonalization points than
undergraduates. Undergraduates have higher lack of personal accomplishment points than university students.
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Table 4. Kruskal Wallis Test Results of Emotional Exhaustion of Teacher Candidates According To Field of Study

Point Field N Mean Rank X P
Emotional Geography 32 144,58 26,66 ,01
exhaustion Physics 15 136,27

Mathematics 31 151,13

Biology 26 174,42

History of art 14 111,00

American culture and literature 6 112,42

English language and literature 39 162,01

German language and literature 5 138,70

Journalism 1 171,50

Turkish language and literature 31 125,10

Aurt teaching 8 193,25

Turkish teaching 30 175,65

Music 43 108,86

Nursing 6 108,50

Emotional exhaustion points of teacher candidates differ according to field of study(p<.05). Teacher candidates in art
teaching have the highest emotional exhaustion mean ranks and teacher candidates in nursing have the lowest emotional
exhaustion mean ranks.

Table 5. Kruskal Wallis Test Results of Lack of Personal Accomplishment of Teacher Candidates According To Field of
Study

Points Field N Mean Rank X P
Lack of personal Geography 32 124,42 24,02 ,03
accomplishment Physics 15 178,33

Mathematics 31 144,50

Biology 26 142,94

History of art 14 112,79

American culture and literature 6 226,33

English language and literature 39 138,74

German language and literature 5 165,70

Journalism 1 135,00

Turkish language and literature 31 169,53

Aurt teaching 8 151,56

Turkish teaching 30 111,95

Music 43 141,73

Nursing 6 207,17

Lack of personal accomplishment points of teacher candidates differ according to field of study (p<.05). Teacher
candidates in American culture and literature have the highest lack of personal accomplishment mean ranks and teacher
candidates in Turkish teaching have the lowest lack of personal accomplishment mean ranks.

Table 6. Kruskal Wallis Test Results of Depersonalization of Teacher Candidates According To Field of Study

Points Field N Mean Rank X P
Depersonalization Geography 32 143,33 42,29 ,00

Physics 15 150,43

Mathematics 31 146,65

Biology 26 186,60

History of art 14 107,25

American culture and literature 6 108,83

English language and literature 39 147,21

German language and literature 5 82,10

Journalism 1 251,00

Turkish language and literature 31 140,27

Art teaching 8 194,06

Turkish teaching 30 191,05

Music 43 98,99

Nursing 6 106,92

Depersonalization points of teacher candidates differ according to field of study (p<.05). Teacher candidates in
journalism have the highest lack of personal accomplishment mean ranks and teacher candidates in German language
and literature have the lowest lack of personal accomplishment mean ranks.
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Table 7. Kruskal Wallis Test Results of Teaching Profession Attitude of Teacher Candidates Changing According To
Field of Study

Points Field N Mean Rank X P
Teaching profession Geography 32 165,77 17,43 ,18
attitude Physics 15 100,90

Mathematics 31 156,73

Biology 26 148,63

History of art 14 161,39

American culture and literature 6 93,92

English language and literature 39 126,86

German language and literature 5 146,90

Journalism 1 24,50

Turkish language and literature 31 154,15

At teaching 8 118,94

Turkish teacher 30 132,28

Music 43 159,29

Nursing 6 118,25

Teaching profession attitude points of teacher candidates differ according to field of study (p<.05). Teacher candidates
in geography have the highest teaching profession attitude mean ranks and teacher candidates in journalism have the
lowest teaching profession attitude mean ranks.

Table 8. Multiple Linear Regression Analysis Results

Variables B Standard error B t

Constant 128,470 7,121 18,040 ,000
Emotional exhaustion 542 ,352 116 1,541 124
Lack of personal accomplishment 1,270 412 178 3,083 ,002
depersonalization -1,622 428 -,287 -3,791 ,000

R=.31, R =.10, Adjusted R =.09 F (3-283) =10,18 p=.00
Burnout of teacher candidates explains 9% of the total variance of teaching profession attitude. Examining the results of
t-test, competence and depersonalization are seen to be the significant predictors of teaching profession attitude.

4. Discussion and Conclusion

In this research, the results revealed that burnout and teaching profession attitudes of teacher candidates don’t differ
according to their gender. Accordingly, it can be said that gender doesn’t have a significant effect on burnout and
teaching profession attitudes of teacher candidates. On the contrary, Ustiiner, Demirtas & Comert (2009) found that; a
significant difference was observed between the attitudes of prospective teachers about profession of teaching according
to their gender. Similarly, the results of GUndie, Capri & G&kakan (2012) indicate that burnout scores of students differ
according to their gender. In addition, Bas (2012) found that students’ burnout perceptions statistically differ according to
gender.

Furthermore, the results of this study indicated that burnout of teacher candidates differ according to their graduation
status but teaching profession attitudes of teacher candidates don’t differ according to their graduation status.
Accordingly, it can be said that graduation status doesn’t have a significant effect on teaching profession attitude of
teacher candidates but graduation status has a significant effect on burnout of teacher candidates. Besides, the results
revealed that university students have higher emotional exhaustion and depersonalization points than undergraduates
and undergraduates have higher lack of personal accomplishment points than university students. Similarly, Kaya &
Ari6z (2014) found that there was a statistical significant difference between the emotional burnout according to class
levels of the students. Furthermore, the results of GUndik, Capri & G&kgkan (2012) indicated that burnout scores of
students differed according to their grade. Correspondingly, Bas (2012) found that students’ burnout perceptions
statistically differ according to their classroom level.

The results of this study revealed that emotional exhaustion points of teacher candidates differed according to the field of
study. Teacher candidates in art teaching have the highest emotional exhaustion mean ranks and teacher candidates in
nursing have the lowest emotional exhaustion mean ranks. Lack of personal accomplishment points of teacher
candidates differ according to field of their study. Teacher candidates in American culture and literature have the highest
lack of personal accomplishment mean ranks and teacher candidates in Turkish teaching have the lowest lack of personal
accomplishment mean ranks. Depersonalization points of teacher candidates differ according to field of study. Teacher
candidates in journalism have the highest lack of personal accomplishment mean ranks and teacher candidates in
German language and literature have the lowest lack of personal accomplishment mean ranks. Teaching profession
attitude points of teacher candidates differ according to field of study. Teacher candidates in geography have the highest
teaching profession attitude mean ranks and teacher candidates in journalism have the lowest teaching profession
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attitude mean ranks. The results of Oren & Tiirkoglu (2006) similarly indicate that burnout scores of students differ
according to field of study. Ustiiner, Demirtas & Comert (2009) also found that there was a significant difference between
the attitudes of prospective teachers about profession of teaching according to field of study.

Additionally, burnout of teacher candidates explains 9% of the total variance of teaching profession attitudes.
Examining the results of t-test, competence and depersonalization are seen to be significant predictors of teaching
profession attitude. Appropriately, Bektas & Nalgaci (2012) found a significant positive relationship between the
variables of the personal values of the teacher candidates and their attitudes towards teaching profession. Consequently,
Capulcuoglu & Giindiiz (2013) found that academic self-efficacy was the most effective in predicting the burnout,
depersonalization and coping with stress is the second variable predicting high school students’ burnout, and that there
was a negative relationship between using positive coping methods and burnout, and a positive relationship between
using negative coping methods and burnout. In respect to Ayik & Atas (2013) there was a significant relationship
between pre-service teachers’ teaching motivation and attitudes towards the teaching profession.

The research reveals that the burnout and teaching profession attitudes of teacher candidates increases the level of quality
of teacher education. Therefore, analyzing burnout and teaching profession attitudes of teacher candidates is expected to
be used as a leverage to manage the faculty effectively and provide important benefits to researchers and implementers.
According to the findings, burnout of teacher candidates differs according to their graduation status and field and so the
reasons of these findings can be investigated. Finally, the research results show that burnout of teacher candidates
explains 9% of the total variance of teaching profession attitude and so teaching profession attitudes can be affected by
other variables and these variables may be investigated.
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